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JOB DESCRIPTION 

SOCIAL ACTION OFFICER 
 

ROLE PURPOSE 

Social action is an important part of the Unitarian tradition, and the purpose of this 
role is to support the development and impact of social action across the 
movement. This person will work closely with the Penal and Social Affairs Panel to 
agree an approach to working with congregations and at the national level. They will 
also work with the GA’s Communications Officer and Congregational Connections 
Lead in communicating with leaders and volunteers across the movement.  

The aim of the role is to build capacity in the Unitarian movement for leading 
effective social justice work at a local and national level, as well as playing a 
coordination role for new campaigns. 

This is a 5-year fixed term position.  

2.5 days per week (0.5 FTE); flexibility in the pattern of working. 

£26,500 pro rata 

Based in the UK; homeworking with some travel, including occasionally to the 
London office.  

Being based in the London office is an option if homeworking is not possible.  

 

RESPONSIBILITIES 

1. Build relationships with the Penal and Social Affairs Panel and agree the terms of 
collaboration and patterns of working with this group, the GA, and other key 
stakeholders.  
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2. Provide administration support for and attend the Penal and Social Affairs Panel 
meetings (mostly by videoconference, but with at least one in-person meeting per 
year at Essex Hall, London).  

3. Assisting the Penal and Social Affairs Panel to develop its programme of social 
action, including the provision of a liberal religious response to legislation.  

4. Build relationships with leaders in Unitarian congregations (by phone, 
videoconference, email, and in person). 

5. Work with the Communications Officer and Congregational Connections Lead to 
agree how to communicate and engage in dialogue with congregations in social 
action work.  

6. Identify areas for collaborative and collective social action work across the 
Unitarian movement. 

7. Support peer-to-peer learning between congregations on effective social action. 
8. Work with the Communications Officer to highlight useful and newsworthy 

stories from congregations. 
9. Build relationships with other community and faith organisations engaging in 

social action to share learning and to collaborate on campaigns. 

 

EXPERIENCE AND ATTRIBUTES 

ESSENTIAL: 

Excellent communication skills 

Passion for community-building 

Ease in forming and maintaining relationships and managing personal boundaries 

Competence in hosting in-person and online conversations 

Affinity with Unitarian values 

Ability to stay abreast of social justice issues and understand them at a nuanced 
level 

 

DESIRABLE: 

Experience in a faith setting 

Community organising experience  

 


