
Midland Unitarian Association Inc. 

District Minister – Job Description 

 

Role: District Minister (part-time) 

Responsible to: The MUA District Executive Committee (via Presidential Committee)  

Remuneration: GA Recommended Stipend + real-world value manse allowance. 

Hours: Variable – approx. 20 hours per week 

Term: Initially fixed for 3 years – reviewable annually thereafter 

- 

Role Overview 

To lead worship in the District including but not limited to visiting all congregations in 
the District to deliver in person worship, alongside experimenting with fresh forms of 
worship, outreach and pastoral care that sit beyond traditional Sunday worship.  

 

Key Responsibilities   

- Establish and grow a visible Unitarian presence in under-served towns through pop-up 
worship, curiosity cafés and “Big Questions” conversation evenings in under-served 
areas.   

- Encourage fundraising initiatives to drive various causes forward across the District.   

- Provide District-wide pastoral care: online and phone chaplaincy, in addition to in 
person support where called upon.   

- Collaborate with the Lay Leaders throughout the District to support their offerings.   

- Act as digital chaplain: produce short-form liturgy, video reflections and maintain 
active social-media channels to nurture remote communities (including the online 
worship delivery via email).   

- Attend District Group meetings, liaise with District Trustees and participate in all 
District-wide events and encourage marketing and fundraising for these events. 

- Be available to lead rites of passage in District churches / chapels without their own 
minister. 

 

 



Person Specification   

Essential   

- Ordained Unitarian Minister in good standing or qualified to seek accreditation.   

- Proven experience of community-based ministry, or pioneer church movement/s. 

- Strong facilitation skills for lay worship and small-group spiritual formation.   

- Excellent verbal and written communication, including digital content creation.   

- Ability to work independently and collaboratively, managing a 0.5 FTE workload.   

- Commitment to inclusive practice: engaging LGBTQ+, disabled, mental health, multi-
faith and diverse socio-economic communities. 

 

Desirable   

- Experience of mixed-methods evaluation or action research.   

- Track record in youth and children’s work, or partnership with schools and community 
organisations.   

- Familiarity with social-enterprise models or digital mission initiatives. 

 

Accountability and Support   

- Accountable to the District Committee via Presidential Committee (line management).   

- Receives monthly formal supervision and spiritual direction.   


